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Abstract
IS/business alignment is an ongoing concern for both IS and other senior managers.
Although it is often seen as a progression towards alignment, then full integration, of IS
plans and business plans there is increasing evidence that the social dimension of alignment,
or IS/business integration, is an equally important aspect. So far there has been no overriding theory for the social dimension of alignment. This paper places it within social capital
theory. This theory argues that the development of networks of relationships within a social
group is necessary for that group to effectively achieve common goals. I then argue that trust,
an essential element in the development of social capital, between IS and business personnel
is a prerequisite of IS/business alignment. A brief review of the literature is used to support
the argument. This argument is also relevant in many other areas of IS endeavour.
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Introduction
Many authors have found or recommended that, to be effective, an information system (IS)
must be aligned with its relevant business goals and visions (Chan 2002, Chan, Huff, Barclay
& Copeland 1997, Chan, Huff & Copeland 1998, Coakley, Leader & White 1995, Henderson,
Venkatraman & Oldach 1996, Henderson & Sifonis 1988, Gottschalk & Solli-Saether 2001,
Jones, Taylor & Spencer 1995, Kearns & Lederer 2000, Lederer & Mendelow 1988, Lederer
& Sethi 1988, Moynihan 1990, Niederman, Brancheau & Wetherbe 1991, Sabherwal 1999,
Venkatraman 1989, Venkatraman 1994). However, even the concept of alignment is vexed by
a plethora of meanings and definitions (Chan et al. 1997). For some attaining alignment with
business goals and visions is a matter of integrating strategic information systems planning
(SISP) with business planning, with the level of integration of these plans indicating the level
of alignment (Kearns & Lederer 2000, Teo & King 1996, Teo & King 1997). Others define
alignment as the “fit between business strategic orientation and IS strategic orientation”
(Chan et al. 1997) which goes far beyond mere planning to include, among other aspects, the
vision and culture of the organization. This latter view has been extended even further to
include the relationships between the chief information officer (CIO) and chief executive
officer (CEO), and between the IS department and other organizational units (Chan 2002,
Nelson & Cooprider 1996, Nelson 2001, Reich & Benbasat 2000). This latter view maintains
that the relationships between various actors will affect the planning process (whether the
resultant plans are either formal or informal) and, therefore, the level of integration of those
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plans, as well as the implementation of business and IS strategies. This view of alignment
includes the concept of integration “the quality of the state of collaboration that exists among
departments that are required to achieve unity of effort by the demands of the environment.”
as defined by Lawrence and Lorsch (1967). In fact Chan (2002), Leonard (2001) and Reich
and Benbasat (2000) believe that this social dimension of alignment, or integration, with its
emphasis on informal working relationships between actors, may lead to a more long term
alignment than the formal organizational structures and procedures is able to provide.

The importance of the social dimension of alignment
In his work on the measurement of alignment Luftman (2001) places some emphasis on
integration even though this term is not mentioned specifically. Equally, those authors who
view alignment as the integration of business and IS plans also accept the importance of the
social dimension and functional integration. For example, many of the critical success factors
of successful integration of business and IS plans identified by Teo and Ang (1999) are social
in nature. Additionally, Luftman, Papp and Brier (1999) and Luftman (2001) found that one
of the main inhibitors of IS/business alignment is the lack of a close relationship between the
IS function and other business units. Conversely, they found that a strong business – IS
partnership was an enabler of alignment.
There is also a rich literature investigating the importance of the CIO/CEO relationship, and
to a lesser extent the relationship between business and IS line managers, in achieving an
effective IS function and attaining business goals. Achieving these objectives is analogous to
attaining IS/business alignment. Jones et al. (1995) found that while most CEO’s are
reasonably satisfied with their CIO’s there appeared to be a lack of communication between
the two that meant that CIO’s were generally not a part of business strategy formulation.
CIO’s who have two-way communication with their CEO’s are generally less concerned with
planning issues than those CIO’s who do not have this relationship or are structurally further
removed from their CEO’s. This is explained by the former CIO’s better understanding of the
CEO’s wishes and the vision, goals and objectives of the organization (Feeny, Edwards &
Simpson 1992, Watson 1990). The work of Feeny et al. (1992) emphasized the importance of
including a CIO, who had excellent domain knowledge and a desire to transform the
organization, within the senior management team. An additional advantage was a CEO who
was focussed on output (effectiveness) rather than throughput (efficiency) (Feeny et al. 1992).
In a review of the literature on what we do, and do not, know about successful CIO’s Brown
(1993) found that most literature supported the proposition that non-technical skills such as
communication were valued more than technical skills. However, she also noted that no
empirical research on the CIO/CEO relationship had been conducted to that date.
In one of the few papers that addresses the relationship between line managers Henderson
(1990) argues that the integration of functional areas, including IS, is a key to successful IS
implementation and competitive advantage or, in our terms, IS/business alignment. He argues
that integration is dependant on the development of partnerships between IS and other
functional line managers. These partnerships are of a much closer nature than those
developed between people who are merely completing a transaction. Among other things,
they embody risk and trust. He identifies two dimensions of partnerships: Partnership in
Context, which is the degree to which the partners believe that the relationship will endure
and; Partnership on Action, which is defined as the ability of the partners to influence
decisions and policies that affect the performance of the partnership (p. 8). A major criterion
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of a successful partnership is that the benefits must exceed those that could be achieved
independently by the partners. The determinants of Partnership in Action are shared
knowledge, the mutual dependency on distinctive competency and resources and,
organizational linkage. Henderson identified three types of organizational linkage: physical
process integration, information integration, and social networks (p. 12) the latter relating to
the development of personal relationships.
In separate work Nelson and Cooprider (1996) found that mutual trust and influence between
IS and business personnel leads to shared (domain) knowledge and that this has a direct
influence on IS performance. However, neither mutual trust, nor mutual influence directly
affected IS performance – this only occurred through the development of shared knowledge.
This work, again, emphasized the importance of the relationship between IS and business
staff. As a result of their research Nelson and Cooprider (1996) recommend that IS and line
groups be given as much opportunity as possible to communicate, interact socially and attain
goals to encourage the development of mutual trust and influence. They note, however, that
communication by itself is unlikely to be successful in this regard.
This, then, indicates the importance of the social dimension of alignment (Reich & Benbasat
2000) and functional integration which emphasizes the relationships and partnerships
developed between members of the IS and other business functions. It is, therefore, beneficial
to address some of the theory behind these relationships and partnerships.

Social Capital Theory
Social capital refers to the networks of relationships that constitute a resource in any social
group. Unfortunately there is no universal definition of social capital, but the term was first
used in community studies (Nahapiet & Ghoshal 1998). In these studies it was found that the
network of personal relationships was an indicator of a well functioning neighbourhood that
was able to mobilize its members to attain group goals. The network provided a basis for
trust, cooperation and collective action. Social capital, in the form of networks of
relationships, could explain why some communities were able to attain group goals whilst
others could not.
An intrinsic part of the relationships necessary to create social capital is trust (Nahapiet &
Ghoshal 1998). People tend not to share information and resources with those they do not
trust, and it is this sharing that is, in effect, social capital.
One of the features of social capital is that, like knowledge, it is only valuable if it is used and
it is strengthened, rather than exhausted, by use (Nahapiet & Ghoshal 1998). But, unlike most
other resources within a society or organization, it is not the property of the individual – it
belongs to the group and only exists whilst that relationship exists (Burt 1992). It is also
different to other resources in that it creates “the opportunities to transform financial and
human capital into profit” (Burt 1992).
Since the early studies on neighbourhoods social capital has been used to explain why some
individuals, organizations, regions and nations outperform others economically. Fukuyama
(1995) argues that the prevailing networks within a society, based on who the people in that
society tend to trust, can explain why some nations such as the USA tend to develop
corporations and others, such as Chinese communities, develop primarily family owned
businesses. The USA has a culture of trust where the ability of the person is paramount. This
encourages the recruitment of outsiders to manage and run a business for the owners, creating
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a corporation. Relationships beyond corporate boundaries also allows access to a wide range
of information and resources. In Chinese communities it is generally only extended family
members who are trusted. The networks of personal relationships tend not to extend beyond
this boundary and results in an inability to access external information and resources
generally limiting the size of the business. Fukuyama (1995) makes the observation that, for
this reason, in Chinese societies most large organizations are state owned. In other societies
social capital is particularly poor and personal relationships and trust do not extend beyond
the nuclear family. It is then difficult for the local community to work collectively for the
common good, or for the society to create anything beyond extremely small, individually
owned and operated businesses (Fukuyama 1995). Once again, any objective requiring
collective action normally requires state intervention.
It is evident from the above that the culture of a society, or organization, will determine to a
large degree the extent and strengths of the personal relationship networks that are possible
within that society (Blau 1982). Social capital theory is, then, the study of the networks of
relationships that occur within social groups, and this is then used to explain why some
groups outperform others.
It is generally accepted that the networks of relationships that form the basis of social capital
have two major dimensions, structural and relational, with Nahapiet and Ghoshal (1998)
identifying a third, the cognitive dimension. This paper will restrict itself to the first two.

The Structural Dimension of Networks
The structural dimension concerns itself, naturally, with the structure of the network. How
many people are connected, are there redundant paths or connections and are there bridges
between two or more network clusters?
The more people that a person is connected to in meaningful relationships, the better as this
increases social capital. However it is not necessary for a person to be in personal contact
with every other person within an extended network. Providing s/he knows someone who
knows someone then it is likely that his/her access to information and resources is increased.
In theory, the optimum structure is a loose connection of clusters where there is minimum
redundancy of paths within, and between, clusters (Burt 1992). This provides the maximum
exposure to available information and resources with a minimum cost in developing, and
maintaining, the required relationships. However, this is unlikely to ever be achieved due to
the social nature of people and, in an organizational setting, the formal structures that colocate people with similar tasks. The latter actually inhibits the creation of bridges or
structural holes.

The Relationship Dimension of Networks
The relationship dimension of social capital refers to the nature and strength of the
relationships between pairs of people within a network. Relationships generally form as a
result of repeated, effective communication. Key to their formation is the trust in, and
trustworthiness of, the other party (Cohen & Fields 1999, Fukuyama 1995, Gargiulo & Rus
2002, Granovetter 1982, Nahapiet & Ghoshal 1998). In fact, so central is the idea of trust to
social capital theory that Fukuyama (1995) when using this theory to explain the
competitiveness of nations named his book simply “Trust”.
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An important aspect of the relationship dimension of social capital is the strength of the tie
between actors from weak to strong (Burt 1992, Granovetter 1982). Simply, a weak tie is that
typified by acquaintances, whilst strong ties hold family members and close friends together.
The latter is characterized by frequent communication. Trust is a necessary ingredient of both
forms of ties.
However, the strength of the tie has another aspect. As mentioned, strong ties develop
between family and close friends and, often, workmates within a small workgroup. A
characteristic of these clusters is that they are homogeneous – all members have access to the
same resources and information, have similar belief systems whilst the “norms” of the group
tends to restrict the range of possible actions. As a result they tend to foster “groupthink”,
inhibit the creation of knowledge and restrict the ability of a member to perform non-routine
tasks (Burt 1992, Nahapiet & Ghoshal 1998).
Conversely, weak ties normally form the bridges between clusters although they can be
present within a homogeneous group – you have a close relationship with a few members of a
group whilst other members of that group are friends of your friends. The strength of weak
ties is that, as a bridge between clusters, they allow access to other groups that have access to
different resources and information. They allow the formation of a large heterogeneous
network due to your relationship with acquaintances in other groups (Burt 1992, Granovetter
1982).
Nahapiet and Ghoshal (1998) have argued that social capital is a prerequisite to the
development of knowledge within an organization and that ties between network clusters are
important in the flow of information between what are generally homogeneous groups. This
allows different ideas to be shared and, then, the development of new ideas and knowledge.
In our situation, the development of relationships between IS and business personnel allows
the ideas of both groups to be used to develop new business solutions. It is more likely to
result in systems and services that actually meet users’ needs and that then raises the
credibility of the IS department.
Finally, in an organizational setting, formal structure can affect the development of social
capital. Hierarchical structures that emphasize the adherence to rules, policies, chains of
command and communication lines build cultures that are low in trust and social capital.
Conversely, emergent structures built around teamwork and the achievement of results
through relationships tend to create cultures that are rich in trust and social capital (Creed &
Miles 1996).
The foregoing indicates that social capital, in the form of networks of relationships within
and between workgroups, is a prerequisite to the creation of knowledge and innovative
solutions to business problems. Trust is an essential ingredient to the formation of these
relationships and is now discussed.

Trust
Trust is a difficult term to accurately define, but includes a number of generally accepted
ideas. It expects “that another’s actions will be beneficial rather than detrimental” to us
(Creed & Miles 1996, p.17). This can be expanded so that the other’s actions are taking place
in an atmosphere of dependence and risk so that the other has power over us (Kipnis 1996).
These two concepts – reliance on others not to harm us, and the resultant power or control
that the other party then has over us in a trusting relationship – are central to most definitions
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of trust within social psychology. However, McKnight and Chervany (2001) have noticed that
the definitions and characteristics given for trust vary depending on the discipline in which
they were developed. These authors did not find any definitions of trust in the IS literature.
This may pose problems for the IS discipline, as the concepts of trust being used may vary
depending on the context. For example, this article is primarily concerned with interpersonal
trust, the concepts and definitions for which come primarily from social psychology.
However, the concepts for trust being used when investigating the perceived trustworthiness
of e-businesses (dispositional and institutional based trust) tend to come from the psychology,
economics and sociology disciplines. The reader should, therefore, recognize that the
following discussion on trust is based on that found primarily in social psychology.
It is generally accepted that trust is based on three facets:
•

the disposition to trust embedded within a person. That is, whether we believe that
people, generally, are trustworthy or not (Creed & Miles 1996).

•

characteristic similarity. This could be based on family, race, religion, culture, age,
economic position, education or any other criteria that a person believes makes others
trustworthy. In an organizational context this can be affected by the formal structure of
that organization. People who have similar tasks within the organization and are colocated will tend to believe each other trustworthy within that particular setting (Creed &
Miles 1996) as they will have, among other things, similar beliefs, goals and objectives,
and functional knowledge. The corollary to this is that the development of trust is
inhibited by dis-similarities. These could, in an IS/business situation, include: dress, use
of technical jargon, different goals and objectives, educational background, a sense of
technical superiority, lack of shared domain knowledge, and cognitive style (Bashien &
Markus 1997).

•

experiences of reciprocity. Repeated dealings with a person will indicate whether that
person can be trusted to behave as expected. Obviously, people who work together and
have numerous dealings with each other on a daily basis are more likely to develop a
trusting relationship (Creed & Miles 1996).

We are interested in the latter two facets of trust as they have a direct influence on
IS/business alignment.
When we meet a person for the first time with whom we must deal, we tend to make a value
judgement on trust based on the first two facets, above. Do we naturally trust people, and
does this person have similar characteristics to ourselves upon which we can base our
judgement? Later experiences of reciprocity will alter the initial judgement. What we do
know about trust is that it takes a relatively long time to increase as a result of reciprocity. It
can, however, be destroyed very quickly as a result of these dealings to the point where there
is distrust. Repairing such a damaged relationship is very time consuming and expensive
(Lewicki & Bunker 1996).
However, McKnight and Chervany (2001) maintain that a lack of distrust in a trusting
relationship can actually be counter-productive in the long term. They give the example of an
accounting firm partner who has high trust in a client firm and, because of the level of trust,
may ignore evidence of malfeasance.
Being trusted actually limits our possible actions – generally the profit gained by maximizing
immediate returns is outweighed by the destruction of the relationship and the loss of future
profit (Meyerson, Weick & Kramer 1996).
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It appears that the level of dispositional trust in western countries, in particular, has been
diminishing in recent years (Putnam 1993). This is placing increasing pressure on the
remaining two facets, characteristic similarity and experiences of reciprocity, in the
development and maintenance of trust between parties.
It has also been noticed that when placed in a position of having to trust someone where a
trusting relationship has not yet developed, most people will attempt to gain some level of
control or power over the trustee in an effort to minimize any possible harmful results. This is
an attempt to counter-balance the control that the person we have to trust has over us – our
results are dependent on the other party’s actions. To exacerbate matters we feel most
uncomfortable where there are few characteristic similarities between ourselves and the
person we must trust (Kipnis 1996). This may partly explain the power politics that often
occur between IS and business managers during an IS project.
Within an IS/business context, other authors have noted the importance of the credibility of
the IS department in gaining user confidence, their input into business problem solving
sessions as well as their involvement in the development of both IS and business plans
(Bashien & Markus 1997, Chan 2002, Earl 1993, Gramignoli, Ravarini & Tagliavini 1999,
Hackney, Burn & Dhillon 2000, Jones et al. 1995, Teo & Ang 1999). However, Bashien and
Markus (1997) have noted that the two major elements of IS credibility are perceived
expertise and perceived trust. One of the anomalies that they found is that IS managers
regarded their technical expertise as the basis for their credibility. This was not, however, the
view of business managers who placed far more emphasis on the trustworthiness and
interpersonal skills of the IS managers. According to the authors, an IS person’s expertise is
not credited until he/she has demonstrated his/her trustworthiness. They found that no matter
how expert the IT section is, if it does not have the trust of its business users it will not be
regarded as credible. But they also found that credibility is often maintained in the absence of
expertise, or a failure of expertise in a project, providing the IS function remains trustworthy
(Bashien & Markus 1997). There is also some evidence to suggest that partnerships between
the CIO and senior management based on trust need to be recognized as enablers of
organizational change (Brown 1993).
Our argument so far has been that there are two dimension of alignment, intellectual and
social, and that it is becoming increasingly evident that the social dimension of alignment, or
IS/business integration, has a significant impact on the intellectual dimension – the alignment
of IS plans, goals and vision with those of the business. Social capital theory can explain how
networks of relationships within an organization can lead to the development of knowledge
and allow people to work together to achieve common goals eventually leading to, in our
case, integration, alignment and competitive advantage. It has also been shown that trust is a
prerequisite to the relationships required to develop social capital. The literature is now
briefly examined to determine whether the trust and relationships required for social capital
have generally been developed between IS and business personnel.

IS/Business Relationships
The literature is replete with calls to improve IS/business communications, the need to
educate senior management, to gain senior management commitment to projects or IS
strategic plans and to increase IS credibility. These would indicate that all is not well with the
IS/business relationship.
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The ability of CIOs to influence the decision to initiate or implement a project has not been
particularly good (Enns, Huff & Golden 2001), with as little as 24% of projects identified in
strategic information systems plans being commenced (Lederer & Sethi 1988). However,
Enns et al. (2001) also found that those CIOs who formed relationships with their peer
managers were much more able to influence these types of decisions. The combination of this
information would indicate that most CIOs are not, as yet, very proficient at developing these
relationships.
In research investigating the IS/user divide Kettinger and Lee (2002) discovered many power
plays and conflicts of egos between IS and general business managers, that IS personnel often
have a poor opinion of the abilities of users, and that IS departments are often not consulted
prior to the approval of major projects. This, they contend, can lead to a situation where
mistrust during implementation can escalate to influence other projects and the whole of IS
operations. It also indicates a lack of relationship between IS and business managers.
Although there are many failures in the adoption of new technology, it appears that user
satisfaction is higher if the need and characteristics of the proposed technology is agreed
between the IS department and users prior to implementation (Kettinger & Lee 2002). This
implies that domain knowledge is a two-way street – IS personnel must learn how the
business works, but users must also have a basic understanding of technology. This, and
other, research indicates that the exchange of domain knowledge is not occurring (Bashien &
Markus 1997, Brown 1993, Chan 2002, Enns et al. 2001, Enns, Huff & Higgins 2000, Enns,
Murray & Huff 1997, Feeny et al. 1992, Teo & Ang 1999). This exchange of domain
knowledge is the creation of social capital. Its lack would indicate that the relationships
necessary for it to occur are not being created or maintained.
As mentioned previously, trust is an important part of relationship building and the creation
of social capital. But the IS literature would indicate that, generally, IS departments and
personnel are not considered trustworthy by their business counterparts(Avison, Cuthbertson
& Powell 1999, Bashien & Markus 1997). Combined with this is the complaint by many
users of the overly technical jargon used by many IS people (Bashien & Markus 1997, Enns
et al. 2000, Brown 1993, Kettinger & Lee 2002) that reduces trust and makes the
development of relationships difficult.
There is another aspect of communications that also affects the development of relationships
that IS managers should be aware of. IS managers tend to be wary of problems that may occur
at the implementation stage during project planning and design. This is for very valid reasons
as the proposals may impact the existing system, or create the need for new technology with
which the organization is not familiar. However, business managers interpret this concern as
being negative towards the project (Bashien & Markus 1997). It is quite likely that this
misunderstanding of each other’s intent is due to the lack of a close relationship, as managers
note that once they know their IS managers they understand their concerns and interpret the
message differently.
The foregoing has shown, briefly, that the relationships between IS personnel and users, and
between IS managers and their peers leaves something to be desired. But the literature also
gives some indication why this is occurring and is now discussed.
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Inhibitors of Trust and Relationship Building
We have already seen that the two facets of trust that we have some control over in an
organizational setting are characteristic similarity and experiences of reciprocity (Creed &
Miles 1996). If we consider, firstly, characteristic similarity it has already been shown that
there are some dis-similarities between IS and general business personnel such as
“...differences in dress and language, different beliefs and attitudes about technology... their
(IS personnel’s) lack of concern about the business” (Bashien & Markus 1997, p.38). These
are day-to-day issues that help to differentiate IS personnel. However, the issue may go
deeper than this. Kettinger and Lee (2002) noted that IS personnel tend to have different
cognitive styles and backgrounds and this is supported by the work of Couger and Zawacki
(1980) who found that IS personnel generally have a much higher learning need, but a lower
social need than any other group of business people. In a review of previous research into the
personality type of IS personnel that had used the Myers-Briggs Type Indicator Teague
(1998) found that two types were grossly over-represented in the IS profession (ISTJ and
INTJ). There is a high proportion of introverted people in the profession compared to the
general population, and the results indicated that IS personnel may, indeed, have different
cognitive styles to general business personnel. However, the sample sizes in the research
reported by Teague were generally very small, and other researchers have questioned the
results of Couger and Zawacki (Ferratt & Short 1988). All of this research is old and often
involves data-processing personnel rather than IS professionals. Regardless of this, this
author has noticed consistent anecdotal evidence that many business people view IS
personnel as “weird” and difficult to talk to and work with. Also, recent informal testing of IS
under-graduates at an Australian university with an instrument similar to the Myers-Briggs
instrument gave similar results to the research reported by Teague (1996). The foregoing
supports the view that dis-similarities between IS and business personnel may be inhibiting
the development of trust between the groups.
Most organizations are structured along hierarchical lines forming groups whose work is
similar and, to a large extent, not dependent on other groups. This creates a situation where
members of an homogeneous group generally do not need to communicate with members of
any other groups. In this regard the IS department may also be dis-similar. Performance of
work by users is dependent on the assistance of the IS department. However, this assistance is
usually ad-hoc in a daily work situation and only occurs when there is a problem with the
technology. There is not the ongoing communication between users and IS personnel that is
necessary for the development of trust. This lack of trust then becomes critical during the
development or introduction of new technology (Kettinger & Lee 2002). In any event, the IS
personnel involved in these two activities is likely to be different. Trust may develop between
help-desk personnel and users (providing help-desk people do not hide behind their
computers, but actually talk to their clients), but the development of trust between system
designers, implementers and users is highly unlikely in the dominant structural design of
organizations.

Conclusion
It is becoming increasingly evident in our studies of IS/business alignment of the importance
of the social dimension of alignment. Many of the observations in this area, such as those by
Chan (2002), Nelson and Cooprider (1996), Sabherwal (1999) and Reich and Benbasat
(2000) can be explained using social capital theory. As trust between individuals is a central
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part of this theory it would appear that there needs to be much more interest placed in the
development and maintenance of trust between IS and business personnel than has occurred
to date (Chan 2002). Although a number of papers have made suggestion on how to develop
this trust (Jones & George 2000, Nelson & Cooprider 1996) it has been either simplistic or
does not consider the specific situation in which many IS personnel find themselves. Work in
this area will probably pay dividends in IS/business integration and the long-term alignment
that Chan (2002) found was encouraged by the informal social networks within organizations.

References
Avison, DE, Cuthbertson, CH and Powell, P (1999) The Paradox of Information Systems:
Strategic Value and Low Status, Journal of Strategic Information Systems, vol. 8, no.
4, pp. 419-445.
Bashien, BJ and Markus, ML (1997) A Credibility Equation for IT Specialists, Sloan
Management Review, Summer 1997, pp. 35 - 44.
Blau, PM (1982) 'Structural Sociology and Network Analysis: An Overview' in Social
Structure and Network Analysis, eds, PV Marsden and N Lin Sage, Beverly Hills, pp.
273-279.
Brown, CV (1993) The Successful CIO: Integrating Organizational and Individual
Perspectives 1993 Conference on Computer Personnel Research, St. Louis, Missouri,
USA
Burt, RS (1992) 'The Social Structure of Competition' in Networks and Organizations:
Structure, Form and Action, eds, N Nohria and RG Eccles Harvard Business School
Press, Boston, pp. 57-91.
Chan, YE (2002) Why Haven't We Mastered Alignment? The Importance of the Informal
Organization Structure, MIS Quarterly Executive, vol. 1, no. 2, pp. 97-112.
Chan, YE, Huff, SL, Barclay, DW and Copeland, DG (1997) Business Strategic Orientation,
Information Systems Strategic Orientation, and Strategic Alignment, Information
Systems Research, vol. 8, no. 2, pp. 125-150.
Chan, YE, Huff, SL and Copeland, DG (1998) Assessing realized information systems
strategy, Journal of Strategic Information Systems, vol. 6, pp. 273-298.
Coakley, MK, Leader, BA and White, DM (1995) An Approach to Assess the Degree of
Integration Between an Organization's IS and Business Strategies Americas
Conference on Information Systems,
Cohen, SS and Fields, G (1999) Social Capital and Capital Gains in Silicon Valley,
California Management Review, vol. 41, no. 2, pp. 108-130.
Couger, JD and Zawacki, RA (1980) Motivating and Managing Computer Personnel, John
Wiley & Sons, New York.
Creed, WED and Miles, RE (1996) 'Trust in Organizations: A Conceptual Framework
Linking Organizational Forms, Managerial Philosophies, and the Opportunity Costs
of Controls' in Trust in Organizations: Fronties of Theory and Research, eds, RM
Kramer and TR Tyler Sage, Thousand Oaks, pp. 16-38.
Earl, MJ (1993) Experiences in strategic information systems planning, MIS Quarterly, vol.
17, no. 1, pp. 1-25.
Enns, HG, Huff, SL and Golden, BR (2001) How CIOs obtain peer commitment to strategic
IS proposals: barriers and facilitators, relationships,, Strategic Information Systems,
vol. 10, pp. 3 - 10.

7th Pacific Asia Conference on Information Systems, 10-13 July 2003, Adelaide, South Australia

Page 912

Campbell B R

Trust in IS Alignment

Enns, HG, Huff, SL and Higgins, CA (2000) CIO Lateral Influence Behaviors: Gaining
Peers' Commitment to Strategic Information Systems Twenty First International
Conference on Information Systems, Brisbane, Australia, pp. 457 - 460
Enns, HG, Murray, EJ and Huff, SL (1997) Shared understanding between IS and business
executives: Impacts on IS effectiveness and business performance Proceedings of the
1997 Administrative Science Association of Canada Conference, St. Johns,
Newfoundland, pp. 12-23
Feeny, DF, Edwards, BR and Simpson, KM (1992) Understanding the CEO/CIO
Relationship, MIS Quarterly, pp. 435 - 448.
Ferratt, TW and Short, LE (1988) Are Information Systems People Different? An
Investigation of How They Are and Should Be Managed, MIS Quarterly, pp. 427 443.
Fukuyama, F (1995) Trust: The Social Virtues and the Creation of Prosperity, The Free
Press, New York.
Gargiulo, M and Rus, A (2002) In INSEAD Working PaperFontainebleau, France.
Gottschalk, P and Solli-Saether, H (2001) Differences in Stage of Integration between
Business Planning and Information Systems Planning according to Value
Configurations, Informing Science, vol. 4, no. 1.
Gramignoli, S, Ravarini, A and Tagliavini, M (1999) A Profile for the IT Manager within
SMEs 1999 Conference on Computer Personnel Research, New Orleans, Louisiana,
USA, pp. 200 - 208
Granovetter, M (1982) 'The Strength of Weak Ties: A Network Theory Revisited' in Social
Structure and Network Analysis, eds, PV Marsden and N Lin Sage, Beverly Hills, pp.
105-130.
Hackney, R, Burn, J and Dhillon, G (2000) Challengin Assumptions for Strategic Information
Systems Planning: Theoretical Perspectives, Communications of the Association for
Information Systems, vol. 3, Article 9.
Henderson, JC (1990) Plugging into Strategic Partnerships: The Critical IS Connection,
Sloan Management Review, vol. 3, pp. 7-18.
Henderson, JC and Sifonis, JG (1988) The Value of Strategic IS Planning: Understanding
Consistency, Validity, and IS Markets, MIS Quarterly, vol. 12, no. 3, pp. 187-199.
Henderson, JC, Venkatraman, N and Oldach, S (1996) 'Aligning business and IT strategies' in
Competing in the Information Age: Strategic Alignment in Practice, ed, JF Luftman
Oxford University Press, New York, pp. 21-42.
Jones, GR and George, JM (2000) 'The Experience and Evolution of Trust: Implications for
Cooperation and Teamwork' in Organization Development and Transformation, eds,
French, RA Zawacki and Bell McGraw-Hill.
Jones, M, Taylor, GS and Spencer, BA (1995) The CEO/CIO relationship revisited: An
empirical assessment of satisfaction with IS, Information & Management, vol. 29, pp.
123 - 130.
Kearns, GS and Lederer, AL (2000) The effect of strategic alignment on the use of IS-based
resources for competitive advantage, Strategic Information Systems, vol. 9, pp. 265 293.
Kettinger, WJ and Lee, CC (2002) Understanding the IS-User Divide in IT Innovation,
Communications of the ACM, vol. 45, no. 2, pp. 79 - 84.
Kipnis, D (1996) 'Trust and Technology' in Trust in Organizations: Frontiers of Theory and
Research, eds, RM Kramer and TR Tyler Sage, Thousand Oaks, pp. 39-50.
Lawrence, PR and Lorsch, JW (1967) Differentiation and Integration in Complex
Organizations, Administrative Science Quarterly, vol. 12, no. 1, pp. 1-47.
7th Pacific Asia Conference on Information Systems, 10-13 July 2003, Adelaide, South Australia

Page 913

Campbell B R

Trust in IS Alignment

Lederer, AL and Mendelow, AL (1988) Convincing Top Management of the Strategic
Potential of Information Systems, MIS Quarterly, vol. 12, no. 4, pp. 525-534.
Lederer, AL and Sethi, V (1988) The implementation of strategic information systems
planning methodologies, MIS Quarterly, vol. 12, no. 3, pp. 445-461.
Leonard, AC (2001) 'The Importance of the IT-End User Relationship Paradigm in Obtaining
Alignment Between IT and the Business' in Strategic Information Technology:
Opportunities for Competitive Advantage, ed, R Papp Idea Group Publishing,
Hershey, pp. 218-236.
Lewicki, RJ and Bunker, BB (1996) 'Developing and Maintaining Trust in Work
Relationships' in Trust in Organizations: Frontiers of Theory and Research, eds, RM
Kramer and TR Tyler Sage, Thousand Oaks, pp. 114-139.
Luftman, J (2001) 'Assessing Business-IT Alignment Maturity' in Strategic Information
Technology: Opportunities for Competitive Advantage, ed, R Papp Idea Group
Publishing, Hershey, pp. 105-134.
Luftman, J, Papp, R and Brier, T (1999) Enablers and Inhibitors of Business-IT Alignment,
Communications of the Association for Information Systems, vol. 1 Article 11.
McKnight, DH and Chervany, NL (2001) 'Trust and Distrust Definitions: One Bite at a Time'
in Trust in Cyber-Societies: Integrating the Human and Artificial Perspectives, eds, R
Falcone, M Singh and T Y.H. Springer, Berlin, pp. 27-54.
Meyerson, D, Weick, KE and Kramer, RM (1996) 'Swift Trust and Temporary Groups' in
Trust in Organizations: Frontiers of Theory and Research, eds, RM Kramer and TR
Tyler Sage, Thousand Oaks, pp. 166-195.
Moynihan, T (1990) What Chief Executives and Senior Managers Want From Their IT
Departments, MISQ, pp. 15 - 25.
Nahapiet, J and Ghoshal, S (1998) Social Capital, Intellectual Capital, and the
Organizational Advantage, Academy of Management Review, vol. 23, no. 2, pp. 242266.
Nelson, KM and Cooprider, JG (1996) The contribution of shared knowledge to IS group
performance, MISQ, vol. 20, no. 4, pp. 409-429.
Nelson, MR (2001) 'Alignment Through Cross-Functional Integration' in Strategic
Information Technology: Opportunities for Competitive Advantage, ed, R Papp Idea
Group Publishing, Hershey, pp. 40-55.
Niederman, F, Brancheau, JC and Wetherbe, JC (1991) Information Systems Management
Issues for the 1990s, MIS Quarterly, pp. 475-495.
Putnam, R (1993) Making Democracy Work: Civic Traditions in Modern Italy, Osford
University Press, New York.
Reich, BH and Benbasat, I (2000) Factors that Influence the Social Dimension of Alignment
between Business and Information Technology Objectives, MISQ, vol. 24, no. 1, pp.
81- 113.
Sabherwal, R (1999) The Relationship Between Information System Planning Sophistication
and Information System Success: An Empirical Assessment, Decision Sciences, vol.
30, no. 1, pp. 137-167.
Teague, J (1998) Personality type,career preference and implications for computer science
recruitment and teaching Third Australian Conference on Computer Science
Education,
Teo, TSH and Ang, JSK (1999) Critical success factors in the alignment of IS plans with
business plans, International Journal of Information Management, vol. 19, pp. 173 185.

7th Pacific Asia Conference on Information Systems, 10-13 July 2003, Adelaide, South Australia

Page 914

Campbell B R

Trust in IS Alignment

Teo, TSH and King, WR (1996) Assessing the impact of integrating business planning and IS
planning, Information & Management, vol. 30, pp. 309 - 321.
Teo, TSH and King, WR (1997) Integration between business planning and information
systems planning: An evolutionary-contingency perspective, Journal of Management
Information Systems, vol. 14, no. 1, pp. 185 - 214.
Venkatraman, N (1989) The concept of fit in strategy research, Academy of Management
Research, vol. 14, no. 3, pp. 423-444.
Venkatraman, N (1994) IT-enabled business transformation: From automation to business
scope redefinition, Sloan Management Review, vol. 35, no. 2, pp. 73-88.
Watson, RT (1990) Influences on the IS Manager's Perceptions of Key Issues: Information
Scanning and the Relationship with the CEO, MISQ, pp. 217 - 231.

7th Pacific Asia Conference on Information Systems, 10-13 July 2003, Adelaide, South Australia

Page 915

